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( HR Muslim) 
 
“Learn from yesterday, live for today, and hope for tomorrow. The 
important thing is not to stop questioning”. 
( Albert Einstein) 
 
“Change will not come if we wait for some other person or some other 
time, we are the ones we’ve been waiting for. We are the change 
that we seek”. 
( Barack Obama) 
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ABSTRAKSI 
  Penelitian ini bertujuan untuk menganalisis pengaruh kepuasan kerja, 
komitmen organisasional, dan ketidakamanan kerja terhadap turnover intention 
pada PT Hartono Istana Teknologi Kudus, dimana diajukan tiga variabel 
bebas/independen dan satu variabel terikat/dependen. Penelitian ini dilakukan 
dengan metode kuesioner terhadap karyawan PT Hartono Istana Teknologi Kudus 
dengan jumlah responden sebanyak 262. Tahap pertama ialah menguji validitas 
dan reliabilitas pertanyaan setiap variabel. Selanjutnya meregresi variabel 
kepuasan kerja, komitmen organisasional, dan ketidakamanan kerja terhadap 
turnover intention pada PT Hartono Istana Teknologi Kudus.   
  Hasil penelitian ini menunjukkan bahwa semua variabel bebas dalam 
penelitian terbukti berpengaruh terhadap turnover intention baik melalui uji t 
(parsial) maupun uji F (berganda). Serta variabel kepuasan kerja, komitmen 
organisasional, dan ketidakamanan kerja memiliki pengaruh terhadap turnover 
intention sebesar 50,2%. Berdasarkan penelitian ini peneliti menyarankan untuk 
lebih meningkatkan kepuasan dan komitmen organisasional, dikarenakan kedua 
variabel tersebut mampu menurunkan tingkat turnover intention. Peningkatan 
tersebut dapat berupa meningkatkan hubungan antara pemimpin dengan 
karyawan, memperbaiki situasi kerja agar lebih kondusif dan pemberian 
penghargaan dan promosi pada karyawan yang berprestasi. 
 
Kata Kunci: Kepuasan Kerja, Komitmen Organisasional, Ketidakamanan 
Kerja, Turnover Intention 
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ABSTRACT 
This study aims to analyze the effect of job satisfaction, organizational 
commitment, and work insecurity on turnover intention at PT Hartono Istana 
Kudus Teknologi, where three independent variables and one dependent variable 
are proposed. This research was conducted using a questionnaire method for 
employees of PT Hartono Kudus Teknologi Palace with 262 respondents. The first 
step was to test the validity and reliability of each variable's questions. 
Furthermore, it regresses the variables of job satisfaction, organizational 
commitment, and job insecurity on turnover intention at PT Hartono Istana Kudus 
Teknologi. 
The results of this study indicate that all independent variables in the study 
proved to have an effect on turnover intention either through t test (partial) or F 
test (multiple). And the variables of job satisfaction, organizational commitment, 
and job insecurity have an influence on intention turnover by 50.2%. Based on 
this research, researchers suggest to further increase organizational satisfaction 
and commitment, because the two variables are able to reduce the turnover 
intention level. The increase can be in the form of improving the relationship 
between leaders and employees, improving work situations to be more conducive 
and giving awards and promotions to outstanding employees. 
 
Keywords: Job Satisfaction, Organizational Commitment, Job Insecurity, 
Turnover Intention 
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